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VIESOJI |STAIGA
NACIONALINE REGIONY PLETROS AGENTURA

GENDER EQUALITY PLAN
2026-2029

1. General Information

Organization: National Regions Development Agency (NRDA)
Website: https://nrda.lt

Document Type: Gender Equality Plan (GEP)

Validity Period: 2026—-2029

This Gender Equality Plan establishes the principles, objectives, and measures implemented
by the National Regions Development Agency (NRDA) to ensure equal opportunities, non-
discrimination, and gender balance within the organization.

The Plan is prepared in accordance with:

e Lithuanian legislation on equal opportunities and labor relations;
e European Union gender equality principles;
e Horizon Europe and other EU programme requirements.

2. Purpose of the Plan

The purpose of this Gender Equality Plan is to:

e ensure equal treatment and equal opportunities for all employees;

e promote a respectful, inclusive, and safe working environment;

e prevent discrimination, harassment, and unequal treatment;

e encourage balanced participation of women and men in decision-making;
e support work—life balance and professional development.




3. Main Principles

NRDA commits to the following principles:

3.1 Equal Opportunities
All employees and candidates are treated equally regardless of:

e gender;

e age;

e disability;

e nationality;

e ethnic origin;

e religion or beliefs;
e sexual orientation;
o family status.

3.2 Non-Discrimination

The Agency applies zero tolerance toward discrimination, bullying, psychological violence, or
harassment.

3.3 Transparency

Recruitment, remuneration, career progression, and internal procedures are based on
transparent and objective criteria.

3.4 Inclusion

NRDA promotes an inclusive organizational culture where all employees are respected and
encouraged to participate equally.

4. Key Objectives and Measures

Objective 1. Ensure Gender Equality in Recruitment and Career
Development

Measures:

e Apply equal opportunity principles in recruitment procedures;

e Use objective and competence-based selection criteria;

e Encourage balanced participation of women and men in leadership positions;
e Ensure equal access to training and professional development.



Indicators:
e Gender-balanced candidate evaluation;
e Equal participation in training activities;
e Monitoring of gender balance in management positions.

Objective 2. Promote Work-Life Balance

Measures:

e Support flexible working arrangements when possible;
e Respect family responsibilities and personal wellbeing;
¢ Promote healthy work organization and workload balance.

Indicators:

¢ Availability of flexible work arrangements;
¢ Employee satisfaction feedback.

Objective 3. Prevent Harassment and Discrimination

Measures:

e Ensure confidential reporting possibilities;
¢ Inform employees about ethical standards and equal opportunity principles;
¢ Investigate complaints fairly and objectively.

Indicators:

e Number of awareness activities;
e Internal reporting and resolution mechanisms.

Objective 4. Strengthen Gender Equality Awareness

Measures:

e Share information related to equal opportunities and diversity;
e Encourage patrticipation in training and awareness initiatives;
e Integrate equality principles into organizational culture.

Indicators:

e Internal communication activities;
e Participation in awareness events or training.




5. Implementation and Monitoring

The implementation of this Gender Equality Plan is coordinated by the management of
NRDA.

The Agency commits to:

e periodically reviewing the implementation of the Plan;
e updating measures when necessary;,
e ensuring that employees are informed about the Plan and its principles.

Monitoring may include:

e internal reviews;
o staff feedback;
e evaluation of gender balance and equal opportunity practices.

6. Publication

This Gender Equality Plan is publicly available on the official NRDA website: https://nrda.lt

7. Approval

Approved by the director of the National Regions Development Agency (NRDA).

Date: 2026-01-01
Director: Aida Adeikiené



LYCIY LYGYBES PLANAS
2026—-2029 m.

1. Bendroji informacija

Organizacija: Vie$oji jstaiga Nacionaliné regiony plétros agentira (NRDA)
Interneto svetainé: https://nrda.lt

Dokumento tipas: LycCiy lygybés planas

Galiojimo laikotarpis: 2026—2029 m.

Sis Lygiy lygybés planas nustato principus, tikslus ir priemones, kuriomis Vie$oji jstaiga
Nacionaliné regiony plétros agentira (NRDA) uztikrina lygias galimybes, nediskriminavima ir
ly€iy lygybe organizacijos veikloje.

Planas parengtas vadovaujantis:

o Lietuvos Respublikos teisés aktais deél lygiy galimybiy ir darbo santykiy;
e Europos Sgjungos lyCiy lygybés principais;
e ,Horizon Europe® bei kity ES programy reikalavimais.

2. Plano tikslas
Sio Lyg&iy lygybés plano tikslas:

o uztikrinti vienodg pozidrj ir lygias galimybes visiems darbuotojams;

e skatinti pagarbig, jtraukig ir saugig darbo aplinkg;

e uzkirsti kelig diskriminacijai, priekabiavimui ir nelygiam elgesiui;

e skatinti subalansuotg motery ir vyry dalyvavimag priimant sprendimus;

e palaikyti darbo ir asmeninio gyvenimo pusiausvyrg bei profesinj tobuléjima.

3. Pagrindiniai principai

NRDA vadovaujasi Siais principais:

3.1 Lygios galimybés

Visi darbuotojai ir kandidatai vertinami vienodai, nepriklausomai nuo:

o lyties;
e amziaus;
e negalios;



e tautybes;
e etninés kilmés;
¢ religijos ar jsitikinimy;
e seksualinés orientacijos;
e Seiminés padeéties.
3.2 Nediskriminavimas

Agentdra taiko nulinés tolerancijos principg diskriminacijai, patyCioms, psichologiniam smurtui
ar priekabiavimui.

3.3 Skaidrumas

Darbuotojy atranka, atlygio nustatymas, karjeros galimybés ir vidaus procediros grindZziamos
skaidriais ir objektyviais kriterijais.

3.4 |trauktis

NRDA skatina jtraukig organizacine kultiirg, kurioje visi darbuotojai yra gerbiami ir turi
vienodas galimybes dalyvauti organizacijos veikloje.

4. Pagrindiniai tikslai ir priemoneés

Tikslas 1. Uztikrinti lyCiy lygybe darbuotojy atrankoje ir karjeros
procese

Priemonés:

Taikyti lygiy galimybiy principus darbuotojy atrankos procesuose;

Naudoti objektyvius ir kompetencijomis pagrjstus atrankos kriterijus;

Skatinti subalansuotg motery ir vyry dalyvavimg vadovaujanciose pareigose;
Uztikrinti vienodas galimybes dalyvauti mokymuose ir profesinio tobuléjimo veiklose.

Rodikliai:
e Subalansuotas kandidaty vertinimas;

e Vienodas dalyvavimas mokymuose;
¢ LycCiy balanso stebésena vadovaujanciose pareigose.

Tikslas 2. Skatinti darbo ir asmeninio gyvenimo pusiausvyrg

Priemonés:
e Sudaryti galimybes lanks¢iam darbo organizavimui, kai tai jmanoma;



e Gerbti Seiminius jsipareigojimus ir darbuotojy gerove;

e Skatinti sveikg darbo organizavimg ir darbo kravio balansa.
Rodikliai:

e Lankstaus darbo galimybés;

e Darbuotojy pasitenkinimo grjztamasis rysys.

Tikslas 3. Uzkirsti kelig priekabiavimui ir diskriminacijai

Priemonés:
o UZtikrinti konfidencialias praneSimo galimybes;
¢ Informuoti darbuotojus apie etikos standartus ir lygiy galimybiy principus;
e Skundus nagrinéti sgziningai ir objektyviai.
Rodikliai:
¢ Informavimo veikly skaicius;
e Vidaus praneSimy ir reagavimo mechanizmai.

Tikslas 4. Didinti informuotumg apie lyCiy lygybe
Priemonés:
o Skleisti informacijg apie lygias galimybes ir jvairove;
e Skatinti darbuotojy dalyvavimg mokymuose ir informavimo iniciatyvose;
¢ Integruoti lygybés principus j organizacijos kulttrag.
Rodikliai:
e Vidaus komunikacijos veiklos;
e Dalyvavimas mokymuose ar informavimo renginiuose.

5. Jgyvendinimas ir stebésena
Sio Lygiy lygybés plano jgyvendinimg koordinuoja NRDA vadovybé.
Agentdra jsipareigoja:

e periodiskai perziaréti plano jgyvendinimag;
e prireikus atnaujinti numatytas priemones;
e uztikrinti darbuotojy informavimg apie plano principus.

Stebésena gali apimti:



e vidaus perzilras;
e darbuotojy griztamajj rysj;
¢ |yCiy balanso ir lygiy galimybiy praktikos vertinimag.

6. VieSinimas
Sis Lygiy lygybés planas viesai skelbiamas oficialioje NRDA interneto svetainéje:
https://nrda.lt

7. Tvirtinimas

Patvirtinta VieSosios jstaigos Nacionalinés regiony plétros agentiros (NRDA) direktoriaus.

Data: 2026-01-01
Direktorius: Aida Adeikiené



